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Regional omvandling och ekonomisk tillvaxt
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Centrum for regional analys (CRA)

* | samarbete med Vastra Gétalandsregionen

. Tillgéinglighetsanalys och Geografiska informationssystem

* Den férénderliga relationen mellan tillverkningsindustri

och tjanstesektor

* Humankapital, personalrorlighet och regional
ekonomisk omvandling

* http://cra.handels. gu.se/
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Bygger pa léngvarigt samarbete med

* Frank Neftke (Harvard)
* Ljubica Nedelkoska (Harvard)
* Rikard Eriksson (Umea)

* Emelie Hane-Weijman (Umea)

* Region Skane

* Vastra Gétalandsregionen

* och ovarderlig hjalp fran Statistiska Centralbyran ,
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Det ar lite lurigt!

. Méinga ar bekymrade over Skanes produktivitetsutveckling.

* Om man jamfor sig med Stockholms utveckling sedan 1980-

talet kommer de flesta regioner att se ganska mediokra ut!

. Mycket mer komplext an en siffra.

. Bortférklaringar med viss relevans:

—spridningen efter Stockholm ér inte enorm (och om vi jamfér med

1860 kan vi vara jatteglada!).
—starkt beroende av bransch- och kapitalstruktur.
—foretagens geografiska arbetsdelning kan paverka.
—var fangas foradlingsvardet?

—tidseffekter av teknologisk mognad?
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* Skane ar i allt Véisentligt ett litet strukturellt ”mini-
Sverige”.

=sa otroligt illa ser det ju anda inte ut...?

* Hur vore det med lite loneanalyser? (misstinker att Skine
faller lite battre ut da)

* Om man ser till tillvaxten i de mest drivande branscherna
i det senaste teknikskiftet hanger Malmo med bra, inte
minst sedan 2000!

* Kom ihiig att 60 av 92 regioner i Sverige inte har kunnat
dra nytta av jobbtillvaxten sedan 1980-talet.

* Men visst, det ser val inte ut som om Skane bryter sin

b)) . o, . 3]
tredjeposition”. - |
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Men om man skulle tanka lite nytt kring regionens

férméigor da?
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Produktivitetens drivkrafter
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Nyckeln ar vettig férnyelse

(Jag sa inte innovation...)
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Narvaro av relaterade branscher

—Kunskapséverféring — optimalt kognitivt avstand

—Arbetsmarknad och minskad kanslighet tor
branschkonjukturer, méjlighet till (produktiv)

framgéingsrik personalrérlighet och omstéillning

—Nya branscher genom férgreningsprocesser

/ Accredited
(t.ex. Boschma och Frenken 2011) ~ EQuIs Kacion
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Hur omvandlas ekonomin och vad ar

nyckeln till omvandlingen?

”... nya varor och tjanster [...] uppkommer inte ur tomma
intet. Nytt arbete uppstar fran existerande arbete; det
kraver foraldrar.,

(Jacobs 1970)
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Vad 7vet” vi?

* Regioner tenderar att utveckla

» . . .
samstammiga” profiler
(av branscher som delar resursbaser =

relaterade branscher)

* Regioner tenderar att léigga relaterade

branscher till sin produktion

* Regioner tenderar att sléippa orelaterade branscher fran sin produktion
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. Féréndringar i regioners kunskapsbaser géir
mycket lé’mgsammare an branschers upp- och

nedgéngar i regioner.

*Da géiller det att utnyttja de etablerade

kunskapsbaserna effektivt, ocksa i nya saker.
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* Dags for ett kompletterande satt att beskriva (den

regionala) ekonomin?

* Gransoverskridande tankar — nya kvalitativa

kombinationer

° Att bygga pa det man ndstan har

. Kunskap/ féirdigheter/ skill nyckelresurs
° Utbildning — fortbildning

* Stimulera nya lankar
—Forskningens framsteg

—Uppfattningen om vad som ar méjligt
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. Kunskapen ute i ekonomin ar storre om nya tillémpningar

an vad vi kan uppbada fran centralt hall

* Att forbereda for det ovantade att handa: utnyttja den
uppbyggda och distribuerade kunskapen i ekonomin

_ Kvantifiering och direkt matning
* Intressant just nu av kvalitativa

—Hur ror sig arbetskraften i W aspekter av kompetens

=var finns “bast” match?

—Yrken vs férdigheter
—Vilka férdigheter behovs i framtiden (inom yrkena)

(=inte samma som 1980)

—Man borjar systematisera framtidsbedomningarna (t.ex.

inom automatiseringsdebatten) LB gy
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En svensk regional resursatlas?
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In the recent past, many old-industrial regions in Europe and North America have been
challenged by severe structural change, caused by the dismantling of dominating mature
industries (see, e.g., Hassink and Shin 2005, Hudson 2005; Birch et al. 2008). To assess the
regional performance during such shifts, it has been common to simply balance the job losses
and job gains in old and new economic activities in quantitative terms over time, or to focus on
other general economic and labor market indicators. Indeed, the downsizing or even seizure of
production in dominating mature industries sets of processes where redundant resources and
labor in the region need to be reallocated from old to new industries in order to stay productive,
or they may be forced to leave the region. Restructuring regions face severe challenges in
such processes of change. Current arguments in the literature suggest that reallocation of
displaced workers can be especially alleviated in regions which host many related industries,
wheza_ prt_eviously acquired skills among the labor force can be readily used, or used in new
combinations.

But the regional context of such processes is likely to matter. The regional presence of related
industries, and possibly the transferability between industries of region-specific knowledge, will
likely co-vary with the propensity of individuals to switch from deteriorating industries, and their
success when doing so. Indeed, although geographical mobility of the workforce might be an
inherent feature of economic change, we might suspect that this mobility is not only beneficial.
The costs of leaving home, friends and family take time to compensate (Fischer at al., 1998),
and professional networks and knowledge about regional routines and ‘the ways things are
done’ in regions need to be built anew. This is not only crucial for individuals, but also for the
regional economy since the opportunity for workers to remain in the same region without being
subject to skill-destruction also impact the transformative capability of regional economies
(Diodato and Weterings, 2012). Also, the characteristics of the process are likely to vary with
the speed of transformation. During an incremental downsizing process employees will have
more time to adapt and consider viable options, while radical change (for instance in case of
SFEden shutdown) will pose larger and more drastic challenges to individuals and regions
alike

40 years ago, Sweden was one of the leading shipbuilding nations in the world. Today, the
industry in Sweden is of small size, with some specialized niches still surviving. Obviously, the
transformation had the most drastic consequences for the old shipbuilding towns and the
workers there (as was the case for so many shipyard cities of Western Europe). Focussing on
the dismantling Swedish shipbuilding industry, the aim of this paper is to analyse regional labor
market outcomes of the workers leaving this mature industry, through investigating to what
extent they tended to stay in the industry or to move to related sectors, inside or outside the
region, and whether such moves were beneficial for the individuals. Perhaps most importantly,
the paper aims to investigate how the regional economic structure impacted the propensity of
workers to stay in the same industry, or move to related economic activities. Using register
data, we follow the industry employment histories of all individuals at some point affiliated with
the dismantling Swedish shipbuilding industry 1970-2000.
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Det hander otroligt mycket coolt just nu som hjalper oss

att beskriva och forsta regioner lite battre.
Optimistisk rorande Skane?

Yes. Varfor inte?
Tack for uppmarksamheten!

Har finns mer!
http://cra.handels.gu.se/
(+ yOutube—film! )

martin.henning(@handels.gu.se
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